The Childcare Arrangements and the Needs of Working Mothers under the Current Employment Policy in Taiwan
Shu-yun Wu
This paper, adopting the qualitative method and based on in-depth interviewing with individual woman, aims to explore the specific situations, strategies and demands of working mothers in managing childcare and paid work, with particular focus on how current employment policies affect working mothers in Taiwan. 

This paper is composed of four sections. First of all, the ‘Labour Standards Law’ and the ‘Gender Equality Employment Law’, relating to the rights of female labourers, are introduced. These are employment policies practically and potentially leading to mothers’ various arrangements in combining work with motherhood. 
The second section presents the specific situations faced by mothers at home and at work and the accompanying copying models made by them for the same. The study shows that women tend to experience career discontinuity because of assorted reasons. Copying with her distinct situation, each mother adopts different strategies, which can be categorised into three models. Apart from managing by themselves through several reconciliations, Taiwanese mothers either depend on their female relatives or rely on nursery/child minders for operating their own employment and childcare.
The needs of working mothers are discussed in the third section through the perspective of their multiple-roles since women are still those who are responsible for domestic tasks and for raising and educating children in spite of having to bear a part of the responsibility of family expenses at the same time. Concerning mothers’ demands, two parts viz. tangible support and mental support, are distinguished in this study.  
It is interesting that Taiwanese women do not seem to have much expectation toward their government. Rather than looking forward to receiving supports from state policy, they tend to rely on themselves when they are not able to handle their works and childcare properly. Arguments on whether the employment policies are effective to support mothers staying in paid work form the final section of this paper.
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