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The aim of this paper is mainly to analyze the challenge to employment under social change. This study underlines the necessity of considering social change, globalization and the transition of labour market, in explaining how far labour market has been challenged in Taiwan. Clearly, we should conceive these dynamics as inextricably intertwined. Hence, there are three main themes to be discussed:（1）What impacts of labour market under social change?（2）For responding the impact of labour market, what patterns of labour market exclusion has been raised. （3） How far government respond to labour market exclusion under the impact of social change? Therefore, the contribution of this study will, it is hoped remind us that when policy planners try to design employment policy, current and future social conditions and global economic conditions, labour market transition must be regarded as crucial and core consideration.
This presentation starts by discussing the changing condition of social environment, the degree of economic globalization in Taiwan. Second, the focus turns to analyzing the transition of labour market. The third section concentrates on examining the growth in the unemployment rate, labour market exclusion under a global economy. Fourth, the focus turns to analyzing the encouragement of workfare by the government policy. Finally, the presentation concludes by considering policy implications and learns lessons from Taiwan’s experience.
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