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This paper reports on the findings of a study that used qualitative methods to examine Korean mother’s decision making with respect to the interlinked issues of the care of their pre-school children and their own employment. In explaining mothers’ reconciliation between work and care, two theoretical approaches have been distinguished. On one hand, structural explanation, including comparative studies on social policy, conceives social practice of motherhood as adaptive responses to external constraints, such as childcare services, employment opportunity and flexibility, maternal and parental leave provision. On the other hand, attitudinal approach focused on internal factors such as personal orientations and preference, argues that these practices are the product of individual mother’s differing attitudes towards motherhood and work. More recently, however, it seems to present an integrated view on this practice which suggests that structural and attitudinal factors are combined to create a particular social practice of motherhood.

As it has been observed in most countries, Korea has also witnessed the great integration of married women into the labour market since the 1980s. Despite that the provision and regulations for supporting working mothers has become a key policy issue in current Korean society, there is little understanding about how mothers in Korea reconcile their role as mother and as worker. As women in one of East Asian countries where state plays marginal role in social care provision, it has been assumed that Korean mothers are either depending on their family members for combining work and motherhood, or managing by themselves through reducing their work commitment. This argument certainly cannot be denied, but it has to be further investigated to examine diversities among different group of mothers in terms of their socioeconomic background, in managing work and motherhood 
Focusing both on employment pattern and on childcare arrangement, various strategies to combine work and motherhood are presented in this study. Especially the research casts light on how both external circumstances and mothers’ attitude and values towards their work and motherhood are operated in the reconciliation process. In the actual outcome of the reconciliation, family plays a significant role in enabling mothers to work without breaking their employment. However, unlikely to what one could expect in Korea, the so called ‘Confucian/Familial welfare states’, this study also shows that family is rather limited option for certain group of mothers. It is strongly related to families’ position in social structure with low educational level and less favourable occupational categories determining low level of family support. 
Although not all mothers can rely on their family members for managing work and motherhood, family is still an active negotiator in Korean mothers’ reconciliation process rather than in the actual outcome. Therefore, this study calls for shifting the focus from individual perspective to extended family embedment perspective. For working mothers in Korea, their reconciliations process in regard to work and motherhood has to be understood in the dynamic family process that are shaped by the context of class and gender within which they are situated.
