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Abstract 

After 1990s East Asian countries have been undergoing structural transformations in line with globalisation and post-industrialisation. Rapid ageing is one of the most prominent challenges to these countries, which has also steeply enhanced the awareness of old-age security and public pension issues. In addition, household transformation, labour market changes as well as demographic changes have forced the governments to develop or reform their old age public provisions. Even though they share more or less similar challenges, each country takes different measures to cope with these challenges with different accents under the influences of different institutional and structural backgrounds. While Japan where the history of public pension is longer than any other country in this region has tried to downsize the public pension, Korea and Taiwan tend to have developed their old-age related programmes. Moreover, there are more differences found in their development. One of the significant divisions is that Korea chose social insurance for covering the self-employed same as employees, where Taiwan old-age allowances. This paper aims to examine the recent challenges affecting old-age public provisions and analyse their development and reform. Finally, the implications for East Asian welfare regimes will be discussed. 
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